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NORTHERN INDIANA PUBLIC SERVICE COMPANY LLC
CAUSE NO. 45967
TESTIMONY OF OUCC WITNESS MOHAB M. NOURELDIN

I. INTRODUCTION

Please state your name and business address.

My name is Mohab M. Noureldin, and my business addressis 115 West Washington Street,
Suite 1500 South, Indianapolis, IN 46204.

By whom are you employed and in what capacity?

I am employed by the Indiana Office of Utility Consumer Counselor (“OUCC”) asa Utility
Analyst IT with the Natural Gas Division. I have worked as a member of the OUCC’s
Natural Gas Division since December 2021. For a summary of my educational and
professional experience, as well as my preparation for this case, please see Appendix
MMN-1 attached to my testimony.

What is the purpose of your testimony?

The purpose of my testimony is to provide my analysis of Northern Indiana Public Service
Company LLC’s (“NIPSCO” or “Petitioner”) case-in-chief regarding certain adjustments
to operating expenses, including adjustments to Petitioner’s pro forma payroll expenses,
Short-Term Incentive Compensation (“STI”) expense, rate base, and depreciation expense.

What are your recommendations?

I recommend the following adjustments to payroll expense and expenses related to short-
term incentive pay:

1. A $1,956,302 adjustment to payroll expense for the twelve months ending December
31,2023; and

2. A ($1,499,270) adjustment to STI expenses for the twelve months ending December
31,2023.
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I also recommend a $642.285 ratemaking adjustment to increase depreciation
expense based on revised depreciation rates from OUCC witness David Garrett’s
testimony. Finally, using the same methodology from the prior approved rate case, I
recommend NIPSCO’s Step 2 rate base update reflect actual balances as of December 31,
2024, with a cap not to exceed the lesser of rate base forecast in Petitioner’s case-in-chief

or the rate base approved by the Commission.

Are you sponsoring any attachments?

Yes. I am sponsoring the following attachments:

1. Attachment MMN-1 relating to payroll expense;

2. Attachment MMN-2 regarding STI; and

3. Attachment MMN-3 relating to depreciation expense.

To the extent you do not address a specific issue, item or adjustment in this Cause,
should that be construed to mean you agree with Petitioner’s proposal?

No. Not addressing a specific issue, item or adjustment Petitioner proposes does not
indicate my agreement or approval. Rather, the scope of my testimony is limited to the

specific items addressed herein.

II. OPERATING EXPENSES

A. Payroll Expense

?

What is Petitioner’s proposed forward test year amount for payroll expense?

For its proposed test year payroll expense (labor), NIPSCO provided workpaper OM 1 —
Labor, which includes detailed information regarding multiple parts and adjustments,
including its calculations and methodology. NIPSCO started with the actual expense as of

December 31,2022 of $64,738,883, and made a normalization adjustment of ($254,712),
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a $2,298,213 pro forma adjustment for 2023, a $1,972,071 pro forma adjustment for 2024,
and a $3,150,585 ratemaking adjustment to arrive at total forecasted payroll expense of

$71,905,040 as of December 31, 2024.

Do you agree with Petitioner’s payroll adjustment?

No. I agree with some parts of NIPSCO’s payroll expense adjustment. However, [ do not
agree with the special pays expense included in the payroll calculation. The special pays
expense has three parts, Cost Element 9018 for Education Reimbursement, Cost Element
9020 for Hire Spot Discretionary Bonus, and Cost Element 3660 for Union Contract
Signing Bonus. (Petitioner’s workpaper OM1, Page [.10].)1 disagree with the Hire Spot
Discretionary Bonus component because it includes an unrepresentative amount, and
because it includes a misallocation of the Union Contract Signing Bonus.

In relation to the Spot Discretionary Bonuses, NIPSCO indicated in response to
discovery that “In recognition of NIPSCO employee’s contributions and hard work in
delivering an essential service of safe and reliable gas to our customers throughout the
COVID pandemic in 2020 and 2021, a $1,500 bonus was awarded to most NIPSCO
employees. This increased Hire Spot Discretionary Bonus by $1,025,731.47 for 2021.”
(Attachment MMN-1, pages 4-5; NIPSCO Response to OUCC Data Request (“DR”) 10-
007 subpart e.) That portion of Hire Spot Discretionary Bonus for a COVID pandemic
bonus should not be imbedded in rates.

Why should a COVID pandemic bonus be excluded from base rates?
The COVID pandemic bonus was a one-time bonus. NIPSCO’s customers should not pay

for a non-recurring expense included in the 3-year average NIPSCO calculated.
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Did the Union Contract Signing Bonus component also have errors?

Yes. In response to OUCC discovery, NIPSCO indicated the 2022 increase in Hire Spot
Discretionary Bonuses relates to the Union Contract Signing Bonus in the amount of
$771,498 that was inadvertently recorded to Cost Element 9020, as opposed to Cost
Element 3660. (Attachment MMN-1, page 6; NIPSCO Response to OUCC DR 14-001.)

What is the effect of moving the Spot Discretionary Bonus error to the Union
Contract Signing Bonus?

If the Union Contract Signing Bonus is removed from Cost Element 9020, 2022 Hire Spot
Discretionary Bonuses would result in $302,627 as opposed to $1,074,125. The amount
must be moved and included in Cost Element 3660, which would result in 2022 Union
Contract Signing Bonuses of $1,026,210, as opposed to $254,712. (Attachment MMN-1,
page 3.)

How did you calculate special pays expense?

I recalculated the 3-year average amounts using NIPSCO’s same methodology and also
took into consideration both NIPSCO’s DR 10-007 and DR 14-001 responses addressing
both the Hire Spot Bonus and the misallocation of Union Contract Signing Bonus.

I removed Petitioner’s COVID Spot Bonus in the amount of $1,025,731 fromthe

3-year average, and reallocated the Union Contract Signing Bonus from the wrong NBU

cost element (Hire Spot Bonus - 9020) to the correct BU cost element (Union Contract

Signing Bonus — 3660). These changes result in a total 3-year average of $362,719 for
NBU and $342,070 for BU, for a total 3-year average of $704,789. (Attachment MMN-1,
page 3.) This compares to NIPSCO’s calculated 3-year average of $961,796 for NBU and

$84.904 for BU, for a total 3-year average of $1,046,700. (Petitioner’s Workpaper OM 1,

page [.10].)
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I used the 3-year average for NBU and BU in my overall payroll expense

calculation on Attachment MMN-1, page 2, lines 12 and 21, which decreases the overall
2023 payroll expense by $341,910.

What is your total adjustment to payroll expense?

As shown on Attachment MMN-1, page 1,1 recommend a 2023 adjustment of $1,956,302,

which takes into account the new 3-year average of special pays. My overall payroll

expense is $71,563,130.

B. Short-Term Incentive Compensation (“STI”)

?

What is Petitioner’s proposed forward test year amount for STI expense?
For its proposed test year STI expense, NIPSCO provided workpaper OM 12 — STI, which

includes detailed information regarding multiple parts and adjustments, including its
calculations and methodology. NIPSCO started with the actual expense as of December
31,2022 of $5,130,471, made a normalization adjustment of $819,347,a($214,160) pro
forma adjustment for 2023, no pro forma adjustment for 2024, and no ratemaking
adjustment to arrive at total forecasted STI expense of $5,735,658 as of December 31,
2024.

Did NIPSCO achieve 100% payout of its STI expense in calendar year 2022?
No. In response to OUCC discovery, NIPSCO indicated the 2022 payoutlevel was 94.44%

or $5,130,471. (Attachment MMN-2, pages 4-5; NIPSCO response to OUCCDR10-011))
NIPSCO’s $819,347 normalization adjustment for 2022 adjusts the 2022 actual amount up

to a 100% payout.
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Do you agree with Petitioner’s proposed adjustment to STI expense in base rates?

No. On average, and for most analyzed years, Petitioner’s STI payouts are well below STI
payout targets. In response to OUCC discovery, NIPSCO indicated the level of payout for
both the Corporate Wide Plan STI and Executive Only STI during the period of 2018
through 2022 fell below the targeted payout in all years, except 2021. (Attachment MMN-
2, pages 4-5; NIPSCO response to OUCC DR 10-011.) The five-year average (77.59%) of
years 2018 through 2022, also, is well below the target 100% level for both plans combined.
(Attachment MMN-2, page 3.) NIPSCO’s employees have not hit a target level of STI
expense for 4 of the last 5 years. Since NIPSCO’s average is well below the targets, the
Commission should instead use a typical percentage of target thatis representative of the
actual data and actual expense.

What is your recommendation for STI Expense to be included in base rates?

I recommend NIPSCO recover STI expenses based on the historical 5-year average
deviation from its STI expense target, which is 77.59% (Attachment MMN-2, page 3). This
is the average percentage of target actually paid to employees for 2018-2022. (Id.)
Applying 77.59% to NIPSCO’s calculation of projected annual STI expense from
Petitioner’s Workpaper OM 12 results in total annual STI expense of $12,216,711.
(Attachment MMN-1, page 2.) Multiplying the result by the gas allocation percentage of
36.43% results in total gas annual ST expense of $4,450,548. Subtracting $4,450,548 from
NIPSCO’s 2022 normalized expense of $5,949,818 results in a 2023 adjustment of
($1,499,270). (Attachment MMN-2, page 1.) My forecasted pro forma amount of

$4.450,548 is less than NIPSCO’s base year actual expense of $5,735,658 due to applying
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a 5-year average percentage of 77.59%, compared to NIPSCO’s 94.44% payout for base

year expense.

III. RATE BASE

Has NIPSCO included a forward-looking test year rate base in its revenue
requirements?

Yes. NIPSCO used its actual rate base as of December 31, 2022 as the basis for its
forecasted December 31,2024 rate base. Atthis point, the forecasted rate base is an amount
derived from budgeted additions and retirements resulting in a forward-looking test year
budget estimate. | have reviewed the final balances from NIPSCO’s historical base period,
and I analyzed the projected additions and retirements.

How does NIPSCO propose its rate base be updated in this Cause?
NIPSCO’s proposed rate base in this Cause will ultimately be updated to reflect actual rate

base on June 30, 2024, and again at the end of the forward test year, December 31, 2024.
The components of NIPSCO’s proposed rate base include utility plant in-service and
common allocated plant adjusted for accumulated depreciation, the regulatory assets
established in Cause Nos. 44988 and 45621, TDSIC regulatory asset, FMCA regulatory
asset, utility materials and supplies, and gas stored underground.

How will NIPSCO’s TDSIC and FMCA cost recovery mechanisms affect rate base in
this Cause?

NIPSCO has factored the projected amount of its TDSIC and FMCA asset balances into
its proposed rate base total in this Cause. The accumulation ofactual investments approved
in NIPSCO’s TDSIC and FMCA filings in Cause Nos. 45330 and 45703, respectively, will
be included in NIPSCO’s rate base in this Cause through the Step 1 and Step 2 update

compliance filings.
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NIPSCO’s TDSIC and FMCA filings have also yielded deferred regulatory assets
representing 20% of NIPSCO’s approved TDSIC and FMCA project costs. These deferred
assets are eligible for recovery in this case, and therefore, rate base will be updated to
include the most recently approved deferred assets through NIPSCO’s Step 1 and Step 2

update compliance filings.

Do you recommend NIPSCO’s December 31,2024 forecasted rate base included with
its case-in-chief filing serve as a cap on its Step 2 base rate compliance filing?

Yes. I reviewed NIPSCO’s estimated rate base components and have notmadeadjustments
to its forecasted rate base. While NIPSCO will update rate base to actual balances through
a compliance filing, the December 31, 2024 rate base forecast submitted with NIPSCO’s
case-in-chief filing should serve as a cap on these amounts. This approach is standard
practice in forward-looking test year rate cases, including Cause No. 45621, NIPSCO’s
most recent rate case, in which its projected rate base served as a cap on its Step 2 rafe
update.

The rate base cap will hold NIPSCO accountable to the estimates included in its
forecasted rate base and will ensure that NIPSCO’s final rates do not exceed the amounts
identified in its case-in-chief. If NIPSCO adds more plant than it currently forecasts, it can
seek recovery of the excess amount in its next rate case. I recommend NIPSCO’s Step 2
rate base update reflect actual balances as of December 31, 2024, with a cap not to exceed
the lesser of the rate base forecast in Petitioner’s case-in-chief or the rate base approved by

the Commission.
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IV. DEPRECIATION EXPENSE

What adjustment did NIPSCO make for depreciation expense for its Gas Ultility
Plant?

For its proposed test year depreciation expense relating to gas utility plant, NIPSCO
provided workpaper DEPR 1, which includes detailed inf ormation regarding multiple parts
and adjustments, including its calculations and methodology. NIPSCO started with the
actual expense as of December 31,2022 of $73,963,938, made a ($485,698) normalization
adjustment, a $6,505,694 pro forma adjustment for 2023, a $14,770,122 pro forma
adjustmentfor2024, and a $22,729,836 Ratemaking adjustment to arrive attotal forecasted
depreciation expense for gas utility plant of $117,483,892 as of December 31, 2024.
Petitioner’s ratemaking adjustment is the result of implementing the new depreciation
accrual rates from NIPSCO witness John Spanos.

Is the OUCC proposing any changes to NIPSCO’s proposed Gas Utility Plant
depreciation expense rates?

Yes. OUCC witness David Garrett conducted an analysis and provides an assessment of
NIPSCO’s depreciation study in his testimony and attachments, and is recommending
revisions to NIPSCO’s proposed depreciation rates. Mr. Garrettmakes adjustments to eight
FERC accounts NIPSCO used in its depreciation study. Mr. Garrett’s revised rates are used
in my depreciation expense calculation shown on Attachment MMN-3. The resulting
depreciation expense reduction of $22.,087,551 is referenced on Public's Exhibit No. 7,
Attachment DJG-5, page 3.

What is your adjustment to depreciation expense for Gas Utility Plant?

I used Mr. Garrett’s proposed depreciationrates to recalculate depreciation expense as of

December 31, 2024, for a ratemaking adjustment of $642,285. This yields a total proposed
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depreciation expense of $94,867,354. (Attachment MMN-1, page 1.)

Is the OUCC’s proposed depreciation expense representative of the amounts to be
included in revenue requirements?

Yes, the OUCC’s proposed depreciation expense is representative of the utility plant in
service the OUCC presented on Public's Exhibit No. 1, Schedule 7 of Attachment MHG-
1.

V. RECOMMENDATIONS

Please summarize your recommendations to the Commission in this Cause.

I recommend:

1. A $1,956,302 adjustment to payroll expense for the twelve months ending December
31, 2023; and

2. A($1,499,270) adjustment to STI expense for the twelve months ending December 31,
2023.

I also recommend a $642,285 ratemaking adjustment to depreciation expense based on
revised depreciation rates from OUCC witness David Garrett’s testimony. Finally, using
the same methodology from the prior approved rate case, I recommend NIPSCO’s Step 2
rate base update reflect actual balances as of December 31, 2024, with a cap not to exceed
the lesser of rate base forecast in Petitioner’s case-in-chief or the rate base approved by the
Commission.

Does this conclude your testimony?
Yes.
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APPENDIX TO TESTIMONY OF
OUCC WITNESS MOHAB M. NOURELDIN

Please describe your educational background and experience.

I graduated from the Modern Academy in Maadi - Cairo, Egypt Department of Business
Administration with a Bachelor of Commerce in Accounting in August 2005, and an
Applied Management Principles Certification from Krannert School of Business Purdue
University in May 2016. From August 2005 through July 2007, T worked for multiple
companies in Egyptas an Accountant. From July 2007 through January 2012, I worked for
Mercedes-Benz Egypt (formerly Daimler-Chrysler Egypt) as an Accountant and was
promoted to Senior Accountant before relocating to the United States in January 2012.

From March 2012 through June 2018, I worked for Purdue University in Physical
Facilities Fiscal Affairs as a financial assistant / analyst. From August 2018 through
December 2021, I worked for Community Health System (Dukes Memorial Hospital /
Bluffton Regional Medical Center), Ruoff Mortgage Company, and Aston Carter Staffing
Agency as a Staff Accountant.

In December 2021, I began my employment with the OUCC as a Utility AnalystIl
_ Accountant in the Natural Gas Division. My current responsibilities include reviewing
and analyzing rate cases filed by Indiana natural gas utilities with the Commission. I also
review Gas Cost Adjustment (*GCA”) cases, Pipeline Safety Adjustment (“PSA™) cases,
Transmission, Distribution, and Storage System Improvement Charge (“TDSIC”), and
Energy Efficiency (“EE”) tracker cases for natural gas utilities.

Lastly, while employed at the OUCC, I completed an Accounting and Ratemaking

course hosted by the Institute of Public Utilities at Michigan State University in March of
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2022.

Have you previously testified before the Indiana Utility Regulatory Commission?

Yes. I have testified in GCA cases, rate cases, TDSIC tracker cases, PSA cases, and EE
cases involving gas utilities.

Please describe the review and analysis you conducted in order to prepare your
testimony.

[ analyzed Petitioner’s testimony, exhibits, and supporting documentation submitted in this
Cause. [ analyzed Petitioner’s responses to OUCC discovery requests along with other
supporting documentation Petitioner provided. I reviewed the Commission’s Final Order

in Petitioner’s last rate case, Cause No. 45621.
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Attachment MMN-1
Cause No. 45967

Cause No. 45967 Page 4 of 6

Northern Indiana Public Service Company LLC’s
Objections and Responses to
Indiana Office of Utility Consumer Counselor’s Tenth Set of Data Requests

OUCC Request 10-007:

Referring to Workpaper OM 1, Page [.10]:

a. Please provide the company policy relating to Education
Reimbursement, Union  Contract Signing  Bonuses,  and
Hire_Spot_Discretionary Bonuses. If no company policy exists, please
explain what each of these items is for, and the qualifications needed to
receive all three.

b. Please explain why the union contract signing bonus was zero for 2020
and 2021.

c. Please explain when the union contract signing bonus was first
implemented. Please explain its purpose and the reasons for its
implementation, and please explain any periods during which it is
discontinued or not implemented.

d. For lines 1-3, please provide the amounts for each of calendar years 2018
and 2019.

e. Please explain why the Hire Spot Discretionary Bonus went from
$327,071 in 2020 to over $1.4 million in 2021.

Objections:

Response:

a. Please see OUCC Request 10-007 Attachment A for the Tuition Reimbursement
policy. No company policy exists for Union Contract Signing Bonuses and
Hire_Spot_Discretionary Bonuses. Sign on (Hire) Bonus are payments made for
recruitment of hard to fill positions or high caliber talent with a requirement to
stay employed for a period of time or a penalty of repayment if time period is
not met. Spot Award_Discretionary_Bonuses are used for recognition of project
work, exceptional work above the normal scope of duties, or used to make
payments for special items like an MOU payment agreed to with the union.
There is no policy but in practice generally Officers and Unions (exceptin a case
of an MOU) are not eligible.

b. The Union contract signing bonus was zero for 2020 and 2021 as no new Union
contracts were negotiated during those periods.




Attachment MMN-1
Cause No. 45967

Cause No. 45967 Page 5 of 6

Northern Indiana Public Service Company LLC’s
Objections and Responses to
Indiana Office of Utility Consumer Counselor’s Tenth Set of Data Requests

c. Union Contract signing bonuses have been in effect for over 20 years. Once a
contract is negotiated, the union is given a deadline to get the contract ratified
with the members. NIPSCO agrees to a cash payment to each member if they
are able to ratify by the deadline, therefore avoiding a Strike, Strike Preparation,
and additional costs to the Company. Only union members in the specific
contract under negotiation are eligible. The only time it would not be approved
is if they did not vote to ratify by the deadline.

d. Please see OUCC Request 10-007 Attachment B.

e. Spot Discretionary Bonus awards are intended to recognize employees for going
above and beyond in their role. In recognition of NIPSCO employee’s
contributions and hard work in delivering an essential service of safe and
reliable gas to our customers throughout the COVID pandemic in 2020 and 2021,
a $1,500 bonus was awarded to most NIPSCO employees. This increased
Hire_Spot_Discretionary Bonus by $1,025,731.47 for 2021.




Attachment MMN-1
Cause No. 45967

Cause No. 45967 Page 6 of 6

Northern Indiana Public Service Company LLC’s
Objections and Responses to
Indiana Office of Utility Consumer Counselor’s Fourteenth Set of Data Requests

OUCC Request 14-001:

On Workpaper OM 1, Page [.10], the Hire_Spot_Discretionary Bonuses were $327,071
for 2020, $1,411,899 for 2021 and $1,074,125 for 2022. In response to OUCC DR 10-007,
NIPSCO indicated the increase in 2021 was due to a $1,500 bonus being awarded to
most NIPSCO employees for the contributions and hard work in delivering an essential
service of safe and reliable gas to its customers throughout the COVID pandemic in
2020 and 2021. NIPSCQ indicated this increased the Hire_Spot_Discretionary Bonus by
$1,025,731.47 for 2021. Removing this COVID bonus to employees from the total 2021
amount results in $386,168 for 2021. Please explain the large increase from the
remaining $386,168 for 2021 to $1,074,125 for 2022.

Objections:

Response:

The increase in Hire Spot Discretionary Bonuses associated with 2022 relates to the
Union Contract Signing Bonus in the amount of $771,498 that was inadvertently
recorded to Cost Element 9020, as opposed to Cost Element 3660. If removed from Cost
Element 9020, 2022 Hire Spot Discretionary Bonuses would result in $311,772 as
opposed to $1,074,125. Likewise, if removed from Cost Element 9020, the amount must
be included in Cost Element 3660, which would result in 2022 Union Contract Signing
Bonuses of $1,017,065 as opposed to $254,712.




Attachment MMN-2
Cause No. 45967
Page 1 of 5

Northern Indiana Public Service Company LLC
Pro forma Adjustment to Operations and Maintenance Expense
Twelve Months Ending December 31, 2024

This pro forma adjusts the twelve months ended December 31, 2022, gas O&M expenses for STl to reflect normalization adjustment(s),
forecast changes for the twelve months ending December 31, 2023, and December 31, 2024, and ratemaking adjustment(s) for the twelve
months ending December 31, 2024, as described below.

Iﬂg‘? Description Adjustment  Amount Page Reference
A B (o] D

1 Actual Expense - December 31, 2022 $ 5,130,471
2 Normalizat'ion anustment to Ingrease | (Decrease) expense to normalize the 819 347

corporate incentive compensation expenses. '
3 Normalized expense for the twelve months ended December 31, 2022 $ 5,949,818
4 E:::grc:‘rg:;? :?,juzsg;;nt to Increase/(Decrease) expense for the twelve months ending (1,499,270) Attachment MMN-2, page 2
5 Forecasted expense for the twelve months ending December 31, 2023 $ 4,450,548
6 Pro Forma adjustment to Increase/(Decrease) expense for the twelve months ending )

December 31, 2024
7 Forecasted expense for the tweive months ending December 31, 2024 $ 4,450,548
8 Pro Forma adjustment to Increase / (Decrease) N/A -
9 Ratemaking expense for the twelve months ending December 31, 2024 $ 4,450,548 Attachment MMN-2, page 2



Line
No.

w N —

o1

Attachment MMN-2
Cause No. 45967
Page 2 of 5

Northern Indiana Public Service Company LLC
Cause No. 45967

Description

NIPSCO Total

Gross Annual STI Expense
Less STI Transfers

Total Annual STI Expense Net of Transfers
Payout Ratio

Total Annual STI Expense
Gas Allocation Percentage

Gas Annual ST! Expense
Normalized Expense for 2022

Total 2023 Adjustment

STl Expense
2024R

$24,175,955

(8,430,336)

$ 15,745,619

77.59%

$12,216,711

36.43%

$ 4,450,548

5,949,818

$ (1,499,270)

Reference

NIPSCO Workpaper OM 12, Page [.3]
NIPSCO Workpaper OM 12, Page [.3]

NIPSCO Workpaper OM 12, Page [.3]
Attachment MMN-2, page 3

NIPSCO Workpaper OM 12, Page [.3]

To Attachment MMN-2 page 1

To Attachment MMN-2, page 1



Attachment MMN-2
Cause No. 45967

Northern Indiana Public Service Company LLC

Cause No. 45967

5-Year Average of STl Payouts

Year \?V?ézo;?;i Executive Only Average %

2018 75.00% 50.00% 62.50%

2019 73.00% 65.00% 69.00%

2020 50.00% 50.00% 50.00%

2021 111.00% 113.00%  112.00%

2022 94.44% 94.44%
5-Year Average

77.59%

Attachment MMN-2, page 5
Attachment MMN-2, page 5
Attachment MMN-2, page 5
Attachment MMN-2, page 5
Attachment MMN-2, page 5

Page 3 of 5



Attachment MMN-2

Cause No. 45967
Cause No. 45967 Page 4 of 5

Northern Indiana Public Service Company LLC’s
Objections and Responses to
Indiana Office of Utility Consumer Counselor’s Tenth Set of Data Requests

OUCC Request 10-011:

Referring to Workpaper OM 12, Page [.3], please provide the payout percentages for
each of the calendar years 2018, 2019, 2020, 2021 and 2021.

Objections:

Response:

Please see OUCC Request 10-011 Attachment A.




OUCC Request 10-011 Attachment A Attachment MMN-2
Cause No. 45967 Cause No. 45967

Page 5 of 5
STI Payout Percent of Target 2018-2022
2018 2019 2020 2021 2022
Corporate Wide Plan 75% 73% 50% 111% 94.44%
Executive Only 50% 65% 50% 113%
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AFFIRMATION

[ affirm, under the penalties for perjury, that the foregoing representations are true.

-

A

Mohab Noureldin

Utility Analyst II

Indiana Office of

Utility Consumer Counselor

Cause No. 45967

Northern Indiana Public Service Co.

01/31/2024

Date



CERTIFICATE OF SERVICE

This is to certify thata copy of the foregoing has been served upon the following counsel of

record in the captioned proceeding by electronic service on January 31, 2024.

Nicholas K. Kile

Hillary J. Close

Lauren M. Box

Lauren Aguilar

Barnes & Thornburg LLP

Kile Email: nicholas.kile@btlaw.com
Close Email: hillary.close@btlaw.com
Box Email: lauren.box@btlaw.com
Aguilar Email: lauren.aguilar@btlaw.com

Bryan M. Likins
NiSource Corporate Services - Legal
Email:blikins@nisource.com

Jennifer A. Washburn
Citizens Action Coalition
Email: jwashburn@citact.org

Phillip Casey
Calfee, Halter & Griswold LLP
Phillip Casey email: pcasey@calfee.com

Todd A. Richardson

Joseph P. Rompala

Aaron A. Schmoll

LEWIS KAPPES, P.C.

Email: TRichardson@lewis-kappes.com
JRompala@lewis-kappes.com
ASchmoll@lewis-kappes.com

Keith L. Beall

CLARK, QUINN, MOSES, SCOTT &
GRAHN, LLP
Email:kbeall@clarkquinnlaw.com

Anthony Alfano, Indiana
United Steelworkers
Email: aalfano@usw.org

Copy To:

Robert C. Sears

Northern Indiana Public Service Company
LLC

Email: rsears@nisource.com

Debi McCall
NiSource Corporate Services - Legal
Email: demccall@nisource.com

Reagan Kurtz
CAC
rkurtz@citact.org

Antonia Domingo
United Steelworkers
adomingo@usw.org

[ Signature Page Follows]
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Thomas R. Harper
Attorney No 16735-53
Deputy Consumer Counselor

INDIANA OFFICE OF UTILITY CONSUMER COUNSELOR
115 West Washington Street

Suite 1500 South

Indianapolis, IN 46204

infomgt@oucc.in.gov

317/232-2494 — Telephone

317/232-5923 — Facsimile




